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Labour Laws
The Labor relation laws about two dismissed Employees
The labor relations law in the first case that involves the dismissal of an employee because of using the company computer to talk to the staff during lunch hours. The law states that the employees under National Relation Act are given certain rights to improve their working conditions and wages through unions or individual or group efforts. Under this law, employees have a right to join or make unions where they are not. The National Labor Relation laws Act also consider the employees who are not in the unions by protecting their rights when in groups or represented by an individual to participate in activities that aim at improving their job conditions and terms at work. It includes forming a group to make a union, individual speaking on behalf of the employees to discuss their working conditions, covering the public and private sectors (Cox, 1955).
The second case of the discrimination and harassment is addressed by the this National Labor Relation Act; in section 8, a of the act states that it is unfair for any employer to be discriminated or harassed in consideration of hiring or tenure employment and any conditions in the work that may be made during employment (NLRB, 2020). The act pertains; the employer should not discriminate against any employer or disrespect employee’s rights based on the sex or color not unless you can prove the reason for discrimination, through business justification that is more rigid than the employee’s rights that were abused.
Steps were taken by the NLRB regarding charges filed by former employees
According to NLRB (2020), National Labor Relation Practices will take the following steps; 
The employee will file the case against the hospital to the NLRB about her allegation on unfair labor practices by the hospital (NLRB 2020). National Labor Relation Board will investigate the allegation filed by the employee to find whether legal action will be needed in the case against the hospital. After investigation on the allegation has been done and the case has been found, NLRB will send an injunction by the regional director to the district court to take a case of the unfair labor practices if the case will not be found NLRB will ask the complainant to withdraw or it can refuse to take the case.
The regional director gives the complainant a notice of hearing if the case was found after investigation and also the hospital will be issued with another notice for a day of hearing that is done within fourteen days (NLRB 2020).
The hearing will be heard by the judge in whom he or she will preside over the case, the judge during the trial can preside over the trial in different ways that can go against or with the complaint opinion.
If the board finds the hospital guilty by committing unfair labor practices will be warned and the justice will be served for the employee, but if the board does find sufficient allegation to prove that the hospital did not commit unfair labor practices the case may be dismissed or redirected to the administrative law judge (NLRB 2020).
EEOC laws related to the alleged discrimination and harassment charges brought by a veteran who was interviewed but not hired.
The veteran has been a female, and during the interview, she claimed that the interviewer made some gestures towards her in the process of interview, in which as a result she was not hired, though she has experienced thus the hospital violated the following law EEOC laws regarding her (EEOC 2020).
The Act of 1964, title five of civil rights does not allow anyone during the employment process to be harassment or discrimination based on color, race, religion, and sex.
The civil service reform Act 1978 has many prohibitions that are aimed to promote, the better employment process, full of fairness and without discrimination based on the gender (EEOC 2020). 
The act further prohibits any action taken towards the employees, the person who has applied for the job and the people interviewed for the jobs that are discriminatory based on gender, sex, or color.
From EEOC (2020), the civil service reform also prohibits misconduct against the employees, the applicants, people reporting the cases in the company or any other form of misconduct in the company.  
The actions that the HR department should take to comply with the EEOC and labor relations laws that applied to the scenario.
The HR department wings in the hospital should make sure they investigate the employee they dismissed and his conduct at the workplace following the labor relation laws. If the employee acted within the law she should be reinstated her duties or they should compensate her for the period she was there as a worker and give her money to use before she gets another job (Timming, 2009). The HR department should make sure that there is no kind of discrimination or harassment of the veteran through taking good interviewers who know the EEOC laws that are against discrimination, to whom would have hired her through her experience.
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